
Dublin City North Volunteer Centre
Outcome of Group-work session:
Group 1:
What are the benefits of Inclusive Volunteering on the wider community and what steps can my organisation take to operate an inclusive volunteer programme?
BENEFITS

· Help ex-offenders not to re-offend; integration

· Create a tolerant society community exposed to diversity

· Minority groups – overcome racism; employment
· New learning from different countries

· To minimize isolation

STEPS

· No big words – cut down paper work

· Flexibility around references - targeted volunteers 

· Pitching advertising

· Diversity training

· Valuing and recognizing

· Volunteers (ongoing)

· Building accessible sensory impairments etc.

Group II :

Brainstorm: Challenges / difficulties and benefits for volunteers who may identify as a “Social Inclusion” support need, in getting involved as a volunteer.
CHALLENGE

· Low self-esteem
· Low expectations / focus

· No social outlet

· Mental / physical disabilities

· Poor communication skills

· Lack social skills

· Fear / anger / motivation

DIFFICULTIES

· Lack of trust

· Stigma

· Public perception

· Stereotyped images

· Lack of education

BENEFTITS

· Social inclusion

· Higher self-esteem

· Confidence building / training work path

· Overcoming fear, anger

· Valuable work experience / build CV

Group III:

Brainstorm: Challenges / difficulties and benefits for organisations in involving volunteers from a different cultural background.
CHALLENGES

· Communication / language

· Cultural differences

· Training

· Integration

· Trust

· Difference

· Discrimination

· Inclusion

BENEFITS

· Integration (sharing ideas)

· Empathy

· Trust between cultures

· Productivity

· Future polices for organisations
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